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Certified 10th Grade English Language Arts Teacher 
 
Our Mission: 

The Renaissance Charter High School for Innovation (“Innovation”) nurtures and develops 
students to be academically successful, socially mature, emotionally healthy, and equipped to 
lead self-directed and fulfilling lives. We welcome all students and we empower them to adapt, 
excel, innovate and lead. By instilling the core values of collaboration, tolerance, respect, 
activism, safety and innovation, students will graduate prepared for success in college and 
careers. 
 

Description 

Keeping in line with the mission of the Renaissance Charter High School for Innovation to               

develop leadership through innovation, General Education teachers plan, organize and          

implement the appropriate instructional program in an inclusive learning environment that           

guides and encourages ALL students to fulfill their academic potential. Our teachers embrace             

school culture by becoming a leader and innovator in a way that is empowering, inspiring, and                

unique to them. They bring passion and depth of knowledge to their subject area and take an                 

entrepreneurial approach to teaching and learning. 

 

Minimum Qualifications:  

● Must possess and maintain New York State Permanent, Professional, or Initial 

Teaching Certification 7-12 English Language Arts 

● 3 years of classroom teaching in an urban setting and a Master’s degree is preferred. 

 

Goals and Responsibilities: 

● Implement inclusive instructional model by 

○ Collaborating with special education colleagues in our co-teaching model 

to fully meet the mandates of IEPs and ensure that all students have 

access to the curriculum. 
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○ Creating and implementing lesson plans based on Innovation’s 3-tier 

model of the core curriculum, hands-on, experiential learning, and 

project-based learning. 

○ Working closely with peers and administration to develop multifaceted 

curriculum that integrates multiple subjects and approaches to meet the 

individual needs of our students 

○ Striving to incorporate all student goals, behavior plans, and interventions 

into daily instruction and create and maintain daily lesson and unit plans 

that are standards based and mission aligned. 

○ Maintaining decorum, an active culture of inquiry, and a positive learning 

environment within the classroom. 

 

● Adjust instruction based on student data by 

○ Consistently reviewing classroom performance data and evolve your 

approach to obtain maximum results.  

○ Interpreting student performance testing data from NWEA MAP norm 

referenced student testing data, Regents, AP, IEP, and other exams and 

align your instruction to specific student needs. 

○ Reading and understanding your students’ IEP goals, attend all subject and 

grade team meetings. 

○ Persistently and accurately reporting student progress and maintaining 

accurate and up-to-date achievement records (adhering to 

standards-based grading practices, grade books, student achievement 

portfolios).  

 

● Develop professional skills that increase capacity to serve students by: 

○ Identifying and creating professional development opportunities to 

expand your skills to meet the demands of individual student needs. 

○ Completing a minimum of 40 hours of professional development per year 

○ Taking an active part in professional learning communities meetings and 

curriculum committee meetings 

○ Learning to optimize and incorporate technology into the daily routine by 

taking part in digital knowledge-sharing and communication. 

 

● Provide students with mission critical support services by: 



○ Implementing full-time instruction/supervision for planning and instructing 

classes held during our school’s Enrichment Week. 

○ Hosting a minimum of two hours of weekly supplemental instruction 

(in-school tutoring or open office hours) OR provide supervision of a 

co-curricular team, class, club, or program 

○ Facilitating daily advisor responsibilities including disseminating daily 

announcements, academic conferencing with advisees, and strategically 

communicating with advisees’ parents on student performance. 

 

● Additional duties as assigned by the Principal or his/her designee. 

 

 

Immediate Supervisor: 

The Principal or his designee. 

 

Evaluation 
Math Teacher performance is formally appraised during evaluation cycles that occur at least two 
times during the school year. Appraisals are transparent, collaborative, intended to promote 
professional growth, and based on accomplishment of the goals and responsibilities outlined 
above. 

 

Salary & Benefits 
This is a full-time position. Salary is highly competitive and is commensurate with experience 
and qualifications. Innovation offers an excellent benefits package including medical, dental and 
vision coverage, life insurance, and a 401k retirement plan with an employer matching 
contribution up to 5%. 
 

Please apply online: http://www.innovationhighschool.org/work-at-innovation 
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